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Parental Leave Options for Faculty: UGA and SPIA 

 

Stated simply, SPIA needs to be a family-friendly place to work. There are several combinations of tools 
that SPIA can use to make it possible to prepare and care for major life-changes, such as birth, adoption, 
or foster care placement of a child. First, it should be stated that SPIA’s goal is to enable any parent who 
is an employee to have access to parental leave benefits, including but not limited to a birth parent. 
Below, we consider, in particular, contexts for our instructional faculty. 

There are a variety of benefits for expecting parents; details are found here at UGA’s HR site: 
https://hr.uga.edu/employees/training/work-life-balance/caring-for-your-family/resources-for-
parents/expectant-and-new-parents/ 

With specific reference to leave, UGA policy states: 

Depending on your situation, you will be able to use some combination of paid sick leave, paid 
annual leave, leave without pay, and/or short-term disability. There is no set amount of leave 
time for the birth, adoption, or foster placement of a child.  Each case is different and depends 
on factors including how much sick and annual leave you have accumulated, whether there are 
complications with the birth and delivery of the baby, and the advice of your physician. We 
encourage you to speak to a Benefits Counselor to learn about your options at 706-542-2222 or 
email your questions to benefits@uga.edu. Read about relevant leave policies. 

As noted above, depending on the context, there are combinations of leaves that can be assembled 
to enable birth, adoption, or foster placement of a child.  

At SPIA, we have worked with faculty who are new parents to adjust how and when they teach, 
combined with intermittent leave.  

As a hypothetical example, consider a faculty member with a four-course teaching load. In semester 
1, the faculty member teaches two regular courses, in the traditional classroom setting. In semester 
2, the faculty member teaches two courses online. Concurrently, in semester 2, the faculty member 
takes two days per week of intermittent sick leave. In principal, this enables a faculty member to 
fulfill teaching obligations while at-home, for a full semester, depending on that faculty member’s 
sick leave allowance. Service to the department, as relevant, would need to be determined in 
consultation with the department head.  

There are other forms of leave that could be part of the example above, including, conceivably, 
annual leave or disability. Note, also, that the Family Medical Leave Act also affords 12 weeks of 
unpaid leave in a 12-month period (“Rights and benefits of FMLA-eligible employees” section of 
https://hr.uga.edu/employees/leave/family-medical-leave-act-fmla/fmla-terms-and-definitions/). 
For birth, adoption, or placement of a foster child, intermittent leave is also possible under FMLA 
(inclusive of “leave periods of an hour or more, up to several weeks”). 

Yet another approach is to seek departmental and UGA Office of VP for Instruction approval for 
contact hours for a course that deviates from the traditional 16-week format, e.g., imagine a course 
that meets for a concentrated set of hours over 8 weeks. One caveat is that a proposed change to 
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contact hours for a course requires a narrative explanation for how the proposed change is 
advantageous for students enrolled in the course. 

The illustrations above are not exhaustive. There are a range of ways to enable parental leave at 
UGA and at SPIA. Please know that your department head and the dean’s office are ready to consult 
with you, anytime. 

 


